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Saudi Arabia has expanded its health-care services for both nationals and expatriates. When compared to other types of insurance, health insurance has been in high demand. The government's mandate that all expatriates and their beneficiaries working in Saudi Arabia enroll in insurance has fueled the growth of private and government insurances (Waltson et al., 2008, p.56). This regulation has increased the country's insurance market. As a result, employers and employees must reduce the cost of medical services through the use of health risk assessment.
A health risk assessment, also known as a health risk appraisal, is used to collect information from employees such as their health status, habits, and risks. Private insurers in Saudi Arabia use this process because it is effective. Although it does little to improve an individual's health, it does assist employees in understanding their health status, adjusting their lifestyle, and controlling health-care costs. Employers receive information from the questionnaire about the services and care that different employees require in the workplace (Schoenbach et al., 1987, p.34). A health insurance company would conduct an HRM to help clients understand the various risks of developing diseases and how to manage the cost of medication.
When conducting HRM, a few factors must be taken into account. For starters, the process should be made voluntary. Health insurance companies should not force jobs to cover out questionnaires, but they should educate the others about the importance to do so before the cycle begins. Employers, on the other hand, should encourage everyone employees to participate in this process. This can be achieved by educating staff anyone who does not complete the questionnaires will be ineligible for the organization's health insurance. In other case scenarios, insurance companies in Saudi Arabia can provide incentives to members to increase participation. In this case, most employees will comply and submit the order (Wagner et al., 1982, p. 40).





Is it liable to purchase insurance premiums with such an HRA? You definitely can! There are two types of health reimbursement arrangements that allow employers to reimburse for health insurance premiums, and both are new to the market. HRAs that reimburse insurance premiums emerge in a variety of sizes.
If the plan allows, the QSEHRA is designed for employers with fewer than five employees to reimburse premiums and medical expenses. The ICHRA is available to companies of all sizes. The total number of reimbursement that even an employer can offer is unlimited. This is in marked contradiction to the QSEHRA, which has a set of rules. Let's take another look at both types of insurance and how they pay for premiums. Health-care management, particularly for chronically ill people, helps bring these together endeavors patients, informal caregivers, and social networks are all healthcare professionals. Understanding non-professional roles in health care necessitate an understanding of patients' and informal caregivers' health-related activities (HRA). This information allows management to plan for patient and family nurse capacity, as well as the skill sets, knowledge, and assistance required. This exercise aimed to assess how much time severely ill people and their informal caregivers devote to HRA.
Final Comments The research examined at twenty-two peer-reviewed articles published from1990 from 2010. Only some very small but specific studies on how people with the condition and/or their caregivers manage their lives were found in the report. Deny the reality that illness work is thought to be demanding, few researchers have examined into Tasks are defined, as well as the amount of time on them. It also exposed numerous problems. that have yet to be resolved, such as definition consistency and data collection methods.
Notes at the Final moment While HRA is assumed to take a very long time by those who do it, several studies have shown the real-time it takes to finish a big spectrum of HRA. Both patients with chronic illnesses and those without chronic illnesses, according to the results of the study,
and also informal carers can be spending two hours or more every day on HRA. Diabetes as well as other illnesses may be attributed to greater time use. Great empirical studies are required to help analyze the time commitments of self-management, particularly in the form of chronic illness patients. 'When people assert control over their lives and make their own decisions, they also understand the responsibility for the results of all those decisions. We often want to protect people from failure as service providers. We know what's best, or at least we think we do. We dislike to see people fail, both because of the pain it may cause the others and because of the pain and feelings of failure, it may cause us. When psychiatric survivors choose to change their lives, they may not have been able to succeed. They, like anyone else, may have the right to take risks. And every now and again, they succeed, surpassing all expectations.'
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A Health Risk Assessment form for private insurer in Saudi Arabia




Please select one for each question



How is your overall health?


Excellent


Good


Poor




How often do you exercise?


Daily


Occasionally


Never



Do you eat balanced diet?	Yes	No



Do you have any health problem currently?


Yes	No


Not sure



Do you have any insurance ?	Yes	No


Are you a client of any insurance?	Yes	No



How long has it been since you last visited a physician?


Never


Within the last two


months	Between 1-2 years


Have you ever been admitted in the hospital?	Yes	No



If yes how many times?


Several


Once


2-3 times



Have you ever been referred by a physician for a special care?	Yes	No


The above health risk assessment form can be used by private health insurers in Saudi Arabia. Private insurers include Bupa, Tawuniya, as well as Care Card Est, among others. The insurer will know the members' overall health, what to provide, and who to enroll in their programs. Patients with high health risks, for example, will require more treatment, which could necessitate more resources. Concerning lifestyle patterns, the company advises patients on what to improve or reduce to manage the sickness. Members who smoke, don't really exercise, or have poor dietary behaviors are provided advice. They will also know if a member has a treatment option (beneficiary) if their network's primary doctor is inaccessible. After gathering this information, the insurer knows what premiums are suitable for the members and advises them on how to manage lifestyle-related sicknesses, due to fewer visits to the healthcare facility and reduced medical costs.

Members who finish the questionnaires help the insurance budget for the resources available to fund their clients. They acquire physicians and facilities that will provide credible services and control measures for a variety of illnesses. The study would also aid in understanding whether the Cooperative Insurance Companies Law has been followed. Expatriates who have not complied with this law will also be eligible to join and add their dependents (Al Sedran 2018, P.24).

Most organizations use wellness programs to understand their employees' health status and control healthcare costs, and they are now using HRA to understand their employees' health risks. So it provides factors that lead to illness, this process was repeated annually. Organizations encourage employees to deliver the results to their physicians for review. As a consequence, organizations and insurance companies should encourage members to participate in the HRA program.
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